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HOUSE POINTS 
Tuesday 1st November - Friday 4th   

November 2022 

This Year’s House Point Totals: 

Blue (Fal) - 274 

Red (Hayle) - 228 

Yellow (Helford) - 196 

Green (Cober) - 248 

 

Well done to the blue house this 

week! 
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WANTED - SCHOOL MONITORING COUNCILLORS 

 
What are we looking for? 
Our school ‘School Monitoring Council’ is made up of Councillors from all walks of life and many come to us 
through a variety of routes and with a range of different backgrounds, skills and experiences, but they are all   
volunteers who work together for the benefit of the school and are the link between the school and the         
community it serves. 
 

We want you 
We are currently looking for new Parent Councillors and would be delighted to hear from anyone who has: 
 
 An interest in the performance of the school 
 A desire to contribute to and represent the community 
 An open and enquiring mind 
 The ability to look at issues objectively 
 The confidence to ask questions and join in debate 

 A willingness to listen and make informed judgements 
 The ability to work well with others 
 Time to spare 
 A child or children currently attending the school 
 
If you match the above description, you may be the very person to become a Parent Councillor at  
St Michael’s School.   
 
Everyone has something to offer, and we want people from as many backgrounds and with as wide a range 
of interests as possible.    
 

What can we offer? 
 
 The opportunity to work with our school councillor monitoring team and staff in improving our school 
 A sense of achievement in making a difference to our school 
 The pleasure of helping students reach their potential 

 
What is the School Monitoring Council’s role? 
The function of the SMCs is to contribute to school improvement by holding to account the Heads of School 
for their effectiveness in addressing agreed improvement priorities.  They will also help to      ensure robust 
governance across the Trust by engaging with the Hub Councils and, thereby, the Board of Directors.  
 
Each SMC has a key role to play in the overall success of the MAT and in contributing to joint working and 
sharing best practice between its academies.   
 
A parent councillor is not a delegate and does not speak 'on behalf' of the parent body.  The role and re-
sponsibilities of parent councillors are no different from those of the other councillors. 
 
The SMC meets three times a year, the meetings are held in the evening and run for approximately 2 
hours.  The term of office is 4 years.   
As well as attending meetings councillors are also asked to look at specific areas of the school’s work in 
more detail and report back to the SMC.   
To help support councillors, everyone has access to further training to help build on existing skills or to de-
velop new ones.    
 

If you are interested, please email stmichaels.advice@celticcross.education for a form which asks for a 
brief description about yourself and why you would like to join the SMC, then return this to the same email 
address.   
 
 
Depending on the number of applications there may be an election process, which will be advised in due 
course.    
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